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Relationship Between Proactive Behaviors and Team Communication
among Nurses Working in Acute Care Hospitals
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Abstract: Objective : The purpose of this study was to clarify the relationship between
nurses' proactive behaviors and team communication within the work setting’s
team - communication interactions.

Methods : A questionnaire survey was conducted with 2,092 nurses working in
seven acute care hospitals focusing on personal attributes, career prospects, team
communication, and proactive behavior. Hierarchical multiple regression analysis
was performed : In Model 1, proactive behavior was the dependent variable, with
personal attributes and career prospects as independent variables ;In Model 2, team
communication was added as an independent variable.

Results : There was a significant positive association with team communication scale
scores ( £ =0.11, p<0.01). The coefficient of determination (R?) increased slightly from
Model 1 (R?=0.237) to Model 2 (R?=0.248), indicating a positive association between
proactive behavior and team team communication.

Conclusions : The findings suggested that teams with effective team communication
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foster ingenuity, encourage challenge, and promote individual proactive behavior

rather than relying solely on instructions and education.
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